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CODE OF CONDUCT FOR BOARD MEMBERS AND SENIOR MANAGEMENT
PERSONNEL

L INTRODUCTION

Thi.s Code of Conduct for Board Members and Senior Management Personnel (the “code”) helps
maintain the standards of business conduct for (the “Company”), and ensures compliance with
legal requirements, specifically under Corporate Governance compliance. The matters covered in
this code are of the utmost importance to the Company, our shareholders and our business
partners. Further, these are essential so that we can conduct our business in accordance with our
stated values.

The Code is applicable to the following persons, referred to as Officers:
e Board Members.
¢ Key Managerial Personnel
e Senior Management
e Functional heads.

e All professional serving in the roles of finance, tax, accounting, purchase and investor
relations.

Ethical business conduct is critical to our business. Accordingly, Officers are expected to read and
understand this Code, uphold these standards in day-to-day activities, and comply with all
applicable laws, rules and regulations, Code of Conduct and all applicable policies and
procedures adopted by the Company that govern the conduct of its officers and emplovees.

Nothing in this Code, in any Company policies and procedures, or in other related
communications (verbal or written), creates or implies an employment contract or term of

employment.

11. HONEST AND ETHICAL CONDUCT

We expect all Officers to act in accordance with the highest standards of personal and professional
integrity, honesty and ethical conduct, while working on the Company’s premises or at any other

place where Officers are representing the Company. We consider honest conduct to be conduct
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that is free from fraud or deception. We consider ethical conduct to be conduct conforming to the
accepted professional standards of conduct. Ethical conduct includes the ethical handling of actual
or apparent conflicts of interest between personal and professional relationships.

ITI. CONFLICTS OF INTEREST

An Officer’s duty to the Company demands that he or she avoids and discloses actual and
apparent conflicts of interest. A conflict of interest exists where the interests or benefits of one
person or entity conflict with the interests or benefits of the Company.

Examples include:
A. Employment:

In consideration of employment with the Company, Officers are expected to devote their full
attention to the business interests of the Company. Officers are prohibited from engaging in any
activity that interferes with their performance or responsibilities to the Company, or is otherwise
in conflict with or prejudicial to the Company. Our policies prohibit Officers from accepting
simultaneous employment with suppliers, customers or competitors of the Company, or from
taking part in any activity that enhances or supports a competitor’s position. Additionally,
Officers must disclose to the Company’s audit committee, any interest that they have that may
conflict with the business of the Company.

B. Outside directorships:

It is a conflict of interest to serve as a director of any company that competes with the Company.
Officers must first obtain approval from the Company’s audit committee before accepting a

directorship.

C. Business Interests:

If an Officer is considering investing in any customer, supplier or competitor of the Company, he
or she must first take care to ensure that these investments do not compromise on their
responsibilities to the Company. Our policy requires that Officers first obtain approval from the
Company’s audit committee before making such an investment. Many factors should be
considered in determining whether a conflict exists, including the size and nature of the
investment; the Officer’s ability to influence the Company’s decisions; his or her access to
confidential information of the Company or of the other company; and the nature of the
relationship between the Company and the other company.
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